QJ HR Partner

Document Management Checklist

[ Establish a Centralized Document Repository: Having a centralized location, whether physical or
digital, ensures that all HR policies and procedures are stored in one place. This simply provides easy
access and retrieval when needed.

[J Create a Naming and Filing System: A consistent naming and filing system helps organize documents
effectively. Clear and descriptive titles, along with organized folders or categories, make it easier to locate
specific policies and procedures quickly and limits duplicates.

[J Implement Version Control for Policies and Procedures: Version control allows you to keep track of changes
and updates made to policies and procedures over time. Using a standardized naming convention with version
numbers and dates helps differentiate between different document versions, ensuring you can refer to the
correct one.

[J Maintain a Consistent Formatting Style for Documents: Consistent formatting makes policies and procedures
more professional and easier to read. Using a standardized style for headings, font styles, numbering, and bullet
points enhances clarity and readability.

[J Regularly Review and Update Policies and Procedures: Periodic reviews and updates are essential to ensure
that HR policies and procedures remain current and compliant with changing laws and regulations in your area.
By scheduling regular reviews, you can identify necessary updates and keep your documents relevant.

[J Establish an Approval Process for Document Changes: Having a clear process for approving and updating
policies and procedures ensures that changes are made in a controlled manner. This helps maintain document
integrity and accountability by documenting who has the authority to make changes.

[J Provide Training on Document Management Processes: Training HR staff on the document management
system and processes ensures that everyone understands how to access, update, and use policies and
procedures effectively. This promotes consistency and efficiency in document handling.

[J Ensure Security and Confidentiality of HR Documents: HR documents often contain sensitive and confidential
information. Implementing appropriate security measures, such as password protection for digital files and
restricted access to physical files, helps protect against unauthorized access and ensures compliance with data
protection regulations.

[J Back Up HR Documents and Have a Recovery Plan: Regularly backing up HR documents helps prevent data
loss in the event of accidents or system failures. Having a recovery plan in place ensures that documents can be
quickly restored, minimizing downtime and potential loss of critical information.

[J Follow a Document Retention and Disposal Policy: Establishing a document retention policy outlines how long
different types of HR documents should be retained. Adhering to legal requirements and industry best practices
for document retention and disposal ensures compliance and prevents unnecessary accumulation of outdated
or irrelevant documents.



